Treleven, Inc.

Proposed Policy on Setting Compensation

1. All individuals who approve compensation arrangements will be subject to the conflict of Interest Policy of the Corporation.

2. No compensation shall be paid prior to approval by the designated committee of the Board.

3. The date and terms of any compensation agreements shall be documented in writing and kept in the files of the Corporation.

4. The names and decisions of those deciding the compensation arrangements shall be recorded and kept in the records of the Corporation.

5. Compensation decisions shall be made after examination of the practices of similarly situated non-profit organizations.

6. The background information used to determine compensation arrangements shall be kept in the files of the Corporation

N.B.  This is the proposed policy that has not yet been adopted by the Board of Trustees. It is not anticipated that the Corporation will have any employees for several years yet. This policy, or one similar to it, will be adopted prior to any compensation arrangements being made with any individual.

